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J. 
AGREEMENT 
WITNESSETH, this Agreement entered into the __ day of May, 2007 by and 
between the TOWN OF GLENVILLE, New York, hereinafter referred to as the "EMPLOYER" 
and the GLENVILLE HIGHWAY DEPARTMENT EMPLOYEES ASSOCIATION hereinafter 
referred to as the "ASSOCIATION". 
PREAMBLE 
THE LAW GOVERNING THIS CONTRACT SHALL BE THE PUBLIC EMPLOYEES 
FAIR EMPLOYMENT ACT AND THE PROVISIONS OF THE CIVIL SERVICE LAW AND 
THE LOCAL LAWS AND ORDINANCES OF THE TOWN OF GLENVILLE WHICH ARE 
NOT INCONSISTENT WITH SAID ACT, AND THE CIVIL SERVICE LAW. THIS 
AGREEMENT SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN ITS APPROVAL TO ANY PROVISION OF THIS 
AGREEMENT REQUIRfNG LEGISLATIVE ACTION. 
ARTICLE I - RECOGNITION 
Sec. 1. The Employer recognizes the GLENVILLE HIGHWAY DEPARTMENT 
EMPLOYEES ASSOCIATION as the organization representing all of the employees described 
in Section 5. 
Sec. 2. Upon presentation of dues deduction authorizations, signed by the individual 
employees on a form provided by the Association and approved by the Town Supervisor, the 
Employer shall deduct dues in the amount prescribed therein and remit the same to the 
Association five (5) days after the end of each calendar month; provided, however, that in the 
event an employee shall wish to withdraw authorization of dues deductions, he shall do so in like 
manner by at least five (5) days prior written notice to the Town Supervisor. 
,-c­ Sec. 3. The Employer agrees that the Association shall be the sole and exclusive 
~, 
representati ve for all contract negotiations and administration of grievances from the Isl day ofI: 
, 
; January, 2006 through the 31 st day of December, 2008, inclusive. t' 
;' 
Sec. 4. The Association affirms that it does not assert the right to strike against the 
;.. Employer, to assist or participate in any such strike, or to impose an obligation upon its members 
to conduct, assist or participate in such a strike during the term of this Agreement. 
Sec. 5. The Association consists of all the Employer's full time hourly paid employees in 
its Highway Department including but not limited to those possessing the titles set forth in 
Article II, Section 1, below and all employees subsequently and during the term of this 
Agreement appointed to said job titles, together with all employees subsequently appointed to the 
~ -, 
-./ ) 
'- ­
4 
__ 
--
--
Town Highway Department during the tenn of this Agreement, inespective of the job title 
designation assi gned to them. 
ARTICLE II - COMPENSATION, LONGEVITY AND HOURS OF EMPLOYMENT 
Sec. J. Compensation paid to employees of the Association shall be as set forth below 
and is based on the following percentage raises: effective January 1, 2006: 3.25%; effective 
January l, 2007: 2%; effective July 1,2007: 2%; effective January 1,2008: 2%; effective July 
1,2008: 2%. 
=J 
ITitle Hourly 
IT""'" 
Hourly Hourly Hourly 
Rate Rate Rate Rate Rate 
Effective Effective Effective Effective Effective 
1/l/06 ]/1/07 6/24/07 ]/1/08 7/1108 
Laborer $19.35 $19.74 $20.13 $20,53 $20.94 
Automotive Mechanic Helper/Laborer $19.35 $19.74 $2013 $2053 $20.94 
--
Motor Equipment Operator (Light) $20.53 $20.94 $21.36 $21.79 $22.23 
Motor Equipment Operatorji'-l!edium) $21.57 ~22.00 $22.44 $22.89 $23.35 
Motor Equipment Operator $22.87 $2333 $23.80 $2428 $2477 
(Medium)/Parks, 
Buildings and Grounds Crew Leader 
Motor Equipment Operator (Heavy) $22.87 $23.33 $23.80 $24.28 $24.77 
Welder $22.87 $2333 $23.80 $24.28 $24.77 
Heavy Equipment Mechanic $22.87 $23.33 $23.80 $24.28 $24.77 
Senior Automotive Mechanic $23.49 $23.96 $24.44 $24,93 $25.43 
Road Maintenance Supervisor $24.01 $24.49 $24.98 $25.48 $2599 
For laborers, which includes automotive mechanic/laborers, hired after J!l /98, the wages 
are as follows: 
, Year Hourly 
Rate 
Effective 
Hourly 
Rate 
Effective 
Hourly 
Rate 
Effective 
Hourly 
Rate 
Effective Ir""'"Rate Effective 
1/1/06 1/1/07 6/24/07 1/1/08 7/1/08 
First Year $12.54 $12.79 $13,05 $13.31 $13.58 
Second Year $13.32 $13.59 $13.86 $14.14 $14.42 
Third Year $14.09 $14.37 $14.66 $14.95 $15.25 
Fourth Year $14.86 $15.16 $15.46 $15.77 $16.09 
Fifth Year (as in contract) $19.35 $1974 $20.13 $20.53 $20.94 
All wage increases shall be fully retroactive to January J, 2006 and shall be paid to bargaining 
unit members as soon as practicable after ratification by both parties. 
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Sec. 2. Longevity. 
Effective January 1,2007: 
(a). Each employee shall receive an additional thirty cents ($.30) per hour upon 
completion offive (5) consecutive and uninterrupted years of service; 
(b). Thirty cents ($.30) per hour upon completion of ten (10) consecutive and 
uninterrupted years of service; 
(c). Thirty cents ($.30) per hour upon completion of fifteen (J 5) consecutive and 
uninterrupted years of service; 
(d). Thirty cents ($.30) per hour upon completion of twenty (20) consecutive and 
uninterrupted years of service. 
Effective January 1,2008: 
(a). Each employee shall receive an additional thirty-five cents ($.35) per hour upon 
completion of five (5) consecutive and uninterrupted years of service; 
(b). Thirty-five cents ($.35) per hour upon completion of ten (10) consecutive and 
uninterrupted years of service; 
(c). Thirty-five cents ($.35) per hour upon completion of fifteen (15) consecutive and 
uninterrupted years of service; 
(d). Thirty-five cents ($.35) per hour upon completion of twenty (20) consecutive and 
uninterrupted years of service. . 
The starting date shall be determined by review of the original time card of said 
employee showing the first date worked as a Glenville highway or landfill employee. The above 
longevity increments shall become effective immediately after each employee completes the 
required service. 
Sec. 3. Workweek 
(a). The normal work-week will be forty (40) work hours consisting of five (5) days 
of eight (8) hours each Monday through Friday. The work-day shan begin at 7:00 a.m. and end 
at 3:30 p.m. Each such work-day will have a one-half (1/2) hour for lunch and two (2) fifteen 
minute breaks. 
(b). During the summer months, which for the purpose of this agreement shall be 
defined as beginning on and including the first Friday in May and ending on and including the 
last Friday in September, the normal work week shall consist of four (4) consecutive days 
6
 
running Monday through Thursday, beginning at 7:00 a.m. and ending at 5:00 p.m. Each such 
work day will have a one-half (1/2) hour paid lunch and two (2) fifteen minute breaks. 
Sec. 4. (a). Time and one-half the regular straight time rate will be paid for all hours 
worked in excess of eight (8) hours in anyone (l) day, except during the summer months of 
May, June, July, August and September when time and one-half the regular straight time rate 
will be paid for all hours worked in excess of ten (l0) hours per day, or forty (40) hours in any 
one (I) week. 
I
 
'J 
I
1
 
(b). Any employee required to work more than four hours overtime due to snow removal 
shall then be granted a one half hour break with pay. For each additional consecutive four-hour 
peliod of oveliime employees shall be granted a one half hour break with pay. This provision is 
intended to apply to non-scheduled overtime. 
~ 
:l § (c). Ovel1ime shall be divided as equally as possible among all highway employees. An 
I
 up to date list showing overtime hours will be posted each pay period in a prominent place. (I). Whenever oveliime is required the person with the least number of overtime 
hours will be called first and so on down the list in an attempt to equalize the overtime1 
hours.'~ 
j 
~ j
j 
(2). For the purpose of this section, time not worked because the employee did not 
choose to work will be charged as though he/she had worked the average number of 
4
 
i
Ij 
overtime hours of the employees working during that call-out period: a minimum of 
three hours will be charged. 
(3). Whenever overtime is required where heavy equipment is deemed necessary, the 
J 
i employer will work from the established list of qualified operators with the persons with 
1 the least number of overtime hours to be calJed first. ij 
1
\ 
Sec. 5. Time and one-half the regular straight time rate will be paid for work 
I
lI
i 
perfonned prior to 7:00 a.m. and subsequent to 3:30 p.m. on any nomlal workday except during 
the summer months of May, June, July, August and September providing the employee is 
available for work for the entire workday or legally excused, and for work performed on 
Saturdays. Double time shall be paid for work performed on Sundays. Each employee shall 
receive his regular rate of pay plus double his regular rate for hours worked on Thanksgiving 
Day, Christmas Day and New Years Day. Each employee shall receive his regular rate plus one 
and one-half his regular rate for work performed on all other declared holidays. (See Holiday 
Table - Sec. IS.) The Employer agrees that employees who work three (3) or more consecutive 
hours of overtime shall be entitled to receive a Three ($3.00) Dollar meal allowance for each 
consecutive three (3) hours of overtime worked. This allowance shall be net of all other charges, 
withholdings, pension payments and other legally required claims against the individuals to 
whom such allowance is due. Computation of the gross amount, as may be required to yield the 
Three ($3.00) Dollar net allowance, shall be made each year as of the first week of that year; and 
such computation shall remain for the duration of that year, regardless of any changes that may 
7
 
occur during the year, and prior to the payment of the allowance. This allowance shall be paid 
on a monthly basis by separate voucher. 
Sec. 6. All employees who work for at least three (3) hours in a nonnal work-day, but 
less than eight (8) hours, at the Employer's direction, shall be compensated for a full day's work. 
All employees recalled to work other than during the hours of a nonna] work-day shall be 
compensated for a minimum of three (3) hours work. 
Sec. 7. All payments of wages shall be made bi-weekly on Friday for the two week 
period ending at midnight the previous Saturday.
, 
Sec. 8. Employees may be required by the Superintendent to work a reasonable amount 
.~ of overtime due to emergency situations. 
'j 
J Sec. 9. Whenever an employee is assigned duties or required to perfOnll work other than i 
,
,
I that shown upon the job description now on file with the Civil Service Commission with the 
i County of Schenectady, if the assigned duties or required work are within the job description for 
which a higher rate of compensation is applicable, the employee shall be compensated at the 
higher applicable rate if such assigned duties exceed ten (J 0) hours within a pay period; 
provided, however, that no reduction in compensation shall result from assignment of duties 
within a job description for which a lower rate of compensation has been established. 
Sec. JO. Employees shall have the option of receiving compensatory time-off at the 
appropriate overtime rates outlined above in Sections 4 and 5 in lieu of overtime. Effective 
January I, 2007, the employee may accumulate up to 200 hours of compensatory time. Any 
accumulated unused hours of compensatory time in excess of 200 hours shall be paid to the 
employee at hislher then hourly rate in the first pay period in December 2007. Effective January 
1, 2008, an employee may accumulate up to 180 hours of compensatory time. Any accumulated 
unused hours of compensatory time in excess of 180 hours shall be paid to the employee at 
his/her then hourly rate in the first pay peJiod in December 2008. At the member's request, 
compensatory time which has been accumulated by that member may be turned in for the cash 
equivalent and deducted from hislher compensatory time balance. The use of compensatory time 
shall be in accordance with Article III. Sec. 3. 
Sec. II. The work rules attached to the end of this agreement will be followed by the 
employees and enforced by the employer. 
ARTICLE III - HOLIDAY1 HOLIDAY PAY AND VACATION SCHEDULE 
Sec. I. 
DoubleTime 
Time and plus
 
Holiday One-Half Holiday Pay
 
New Years Eve - Commencing
 
December 31 at J1:00 a.m. x
 
New Years Day x
 
8 
Ii 
i l 
!1 
1 
Double Time 
Time and plus 
Holiday One-Half Holiday Pay 
Presidents' Day x 
Thursday before MemOlial Day x 
Memorial Day x 
Independence Day (July 4 th) x 
Labor Day x 
Columbus Day (2 nd Monday in October) x 
Veterans Day x I, 
Thanksgiving Day x , 
Day after Thanksgiving Day x 
" 
Christmas Eve - Commencing 
December 24 th at I I :00 a.m. x 
Christmas Day - December 25 th x 
*Floating Holiday 
*The floating holiday will be an 8-hour day to be taken upon 24 hours notice to the Highway 
Superintendent. The employee may use a 10-hour day if he has and uses two hours of other 
leave time to make up the difference. 
','1",'.
Sec, 2. All employees shall be entitled to the following vacation: 
" 
'F;;!~: 
(a). After six (6) consecutive months, forty (40) hours; employees who complete an 
additional six (6) months of service, thus completing one (1) consecutive year of service, shall be 
entitled to an additional forty (40) hours vacation; or 
(b). After one (1) consecutive year's service, eighty (80) hours; 
(c). After five (5) consecutive year's service, one hundred twenty (120) hours; 
(d). For each year's additional consecutive service thereafter, shall be added eight (8) 
hours with a maximum of, after fifteen (15) year's service, two hundred (200) hours; 
(e). Additional vacation weeks do not accrue until after the employee's anniversary 
date. The employee may take any additional week earned during the year prior to the 
anniversary date in the calendar year, but in the event the employee leaves the Town's employ ii' 
prior to his or her anniversary date, the employee shall reimburse the Town for the extra week 
" 
taken, at normal rates. 
An employee, upon termination of employment, shall be entitled to compensation at this nonnal 
rate for all vacation time accrued in that calendar year not taken at the time of tennination. 
Sec. 3. (a). The prime time vacation period shall be from April 151 through October 15 th . 
The remainder of the year shall be the non-prime time vacation period. 
9 l ii' 
ill 
.:i 
" (b). A time off schedule for vacation and compensatory time shall be posted by 
December 151 of each year for the following year. Time off blocks shall be limited to six per day, 
One employee shall be pennitted to take one block of time, according to his accruals, with a 
maximum of six employees being scheduled off for vacation and compensatory time on any 
given work day. 
(c). (i). Vacation bids shall be restricted to one block during non-prime time and six 
blocks during prime time. 
(li). Bidding for vacation blocks shall be by seniority, with employees being 
limited to bid a maximum of two weeks off in plime time during the first round of 
bidding which shall take place from December l51 to December i h Vacation 
selections shall be in blocks of one week .. 
(iii). The second round of bidding for vacation blocks, by seniolity, shall occur 
81h 
I
from December to December 15 th , with employees being limited to bid a1 maximum of two weeks off during prime time. Vacation selection shall be in blocks 
of one week unless the employee has less than two full weeks to bid, in which event 
! 
, 
such employee may bid a maximum of one week in a week's block plus his 
remaining time of less than one week, in a week's block, during prime time. 
" 
(i v). Employees shall be entitled to hold a maximum of 25% of their vacation 
time for the third round of bidding which shall occur from December 16th to 
December 23'd by seniority. Employees who reserve time for the third round of 
bidding may select vacation in single days and may select either prime time or non­
prime time blocks. 
(v). The bidding for vacation time shall be restricted by allowing the maximum 
number of employees in the following classifications to be on vacation at anyone 
time: 
Titles Maximum Number 
Road Maintenance Supervisor 
and Heavy EqUipment Operator 3 
Medium Equipment Operator 3 
Light Equipment Operator 3 
Laborer 1* 
Mechanic 1 
*The maximum number of laborers shall increase to 2 if and when the number of laborers in the 
bargaining unit increases to 4. 
(d). After all vacation time has been selected, for the following year, the schedule 
shall be posted where employees may have access to view it. 
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(e). All remaining blocks which have not been taken as vacation time shall be open 
for employees who have accumulated compensatory time. Employees shall give the Highway 
Superintendent at least 24 hours notice of his/her intention to use compensatory time and the 
names of the employees who take such time shall be placed on the schedule for the time selected 
in the order requested subject to the maximum limit of six employees being scheduled for 
vacation and compensatory time on any given day. Pennission of the Highway Superintendent is 
not required to take compensatory time except during the winter, and it may be granted during 
the winter only if weather pennitting. 
Sec. 4. Effective January 1, 2008, an employee shall be compensated at his/her straight 
time pay rate for up to 40 hours of vacation time which he/she does not use in a calendar year. 
Such payment shall be made to the employee in the second paycheck following the end of the 
calendar year in which vacation time was not used. Payment shall be based on the pay rate in 
effect on December 31 of the calendar year in which the vacation time was accrued. 
ARTICLE IV - SICK LEA VE AND OTHER LEAVE 
Sec. 1. All employees shall be entitled to family death leave up to forty (40) consecutive 
working hours absence with pay for each death in the immediate family of the employee. For 
purposes of this section, immediately family shall include parents, including stepparents, spouse, 
children, including stepchildren, brother or sister, including stepbrothers and stepsisters and 
grandparents, including step-grandparents. Said leave is to be taken at the time of death or 
funeral. 
Sec. 2. All employees shall be entitled to family death leave up to twenty-four (24) hours 
absence with pay for each death of an in-law. For purposes of this Section, an in-law shall 
include parents, child, brother or sister and grandparents of the employee's spouse, including 
stepfamily members as set forth in Section 1 above. Said leave is to be taken at the time of death 
or funeral. 
Sec. 3. All employees shall be entitled to sick leave with pay as follows: 
(a) Effective through March 31, 2007, on the first day of the second year of 
employment, an employee will be entitled to one hundred forty four (144) hours sick leave and 
shall receive additional sick leave at the rate of twelve (12) hours per month of employment 
accumulated to a maximum of fifteen hundred (1,500) hours. 
Effective April 1, 2007, on the first day of the second year of employment, an 
employee will be entitled to one hundred twenty (120) hours sick leave and shall receive 
addi tional sick Ieave at the rate of ten (l0) hours per month of employment accumulated to a 
maximum of fifteen hundred (1500) hours. 
(b). Sick leave shall be requested by the employee, or on his behalf, of the 
Superintendent of Highways prior to starting time at the beginning of the work day. 
11 
(c). The Superintendent of Highways shall have the right to reqUIre a doctor's 
celiificate and/or visit the employee to verify illness. 
(d). Sick leave shall be considered for all purposes as continuous service. Whenever 
fOliy (40) consecutive hours or more are taken, the employee shall upon return to work present a 
letter from his attending physician verifying his illness. 
(e). An employee shall be entitled to payment of accrued sick leave when he/she 
leaves the employ of the Town for other than disciplinary reasons to a maximum of twelve 
hundred (J 200) hours. Upon an employee's death, after ten or more years of service, sick leave 
accumulations shall be paid to the employee's estate to a maximum of twelve hundred (1200) 
hours. 
(f). Employees shall be entitled to utilize his or her accumulated sick leave, in the 
event of sickness or injury to his or her immediate family. Immediate family shall be: parents, 
spouse, children, brothers, sisters, mother-in-law and father-in-law. 
(g). Employees shall be entitled to utilize a maximum of 40 hours of their 
accumulated sick leave as "paternity leave", which hours shall be taken consecutively and which 
shall be leave time reluted to the birth of their children when the mother is not considered sick 
and therefore sick leave and family leave are inapplicable. This leave shall be taken within one 
month of the birth of the child. 
Sec. 4. All employees shall be entitled to be absent with full pay less jury pay, while in 
attendance on jury duty or while attending court pursuant to a subpoena or other orders of the 
COUIi. 
Sec. S. The President, Vice-President and Secretary-Treasurer of the Association shall be .;-,
"
entitled to be absent with full pay while engaged in labor-management meetings and contract 
negotiations. 
Sec. 6. Leave granted at the discretion of the Employer, with or without pay, for 
purposes other than those herein specified, shall not break continuous service. 
Sec. 7. All employees shall be entitled to Personal Leave with pay as follows: 
(a). New employees (less than one (1) year's service) shall be entitled to 24 hours 
personal leave, which may be taken at any time during the first year of employment, but which 
shall accrue at the rate of two (2) hours per month. If the employee leaves the Town's 
employment after using personal leave before it has accrued, the employee shall reimburse the 
Town for unearned personal leave taken. 
(b). All employees, after one (1) year's service, shall be entitled to a total of forty­
eight (48) hours personal leave, thirty-two (32) hours of which may be taken in increments of not 
less than four (4) hours. The sixteen (16) hours remaining of personal leave may be taken in 
12 
hourly increments upon twenty-four (24) hours notice to the Superintendent or in the case of 
emergency, with the Superintendent's approval. 
(c). If personal leave is not used by the employee, the unused pOliion of the said 
personal leave shall be added to accumulated sick leave at the end of the calendar year. 
(d). Sick leave shall not be used for personal days after personal days are depleted. 
Sec. 8. Effective January 1,2007, there shall be an annual incentive program for limited 
use of sick leave during a calendar year (J anuary 1 - December 31) which will provide each 
employee with a lump sum annual payment based upon utilization of sick leave for any purpose 
as follows: 
Uiilization (Days) Pay Out 
5 $ 125 
4.5 S 125 
4 $ 250 
3.5 $ 250 
3 $ 375 
2.5 $ 375 
2 $ 500 
1.5 $ 500 
1 $ 750 
.5 $1,000 
o $1,000 
For purpose of this incentive program only, use of 4 hours or less of sick time in any given 
workday (5 hours or less for the scheduled 10 hour days) shall constitute use of .5 of a sick day. 
Use of more than 4 hours of sick time in any given work day (more than 5 hours on scheduled 10 
hour days) shall constitute use of a full day of sick leave. For purposes of this policy only, any 
use of sick leave for a work related injury only may be excused by the Superintendent based 
upon the facts and circumstances of the matter. Employees shall be entitled to present any 
relevant infonnation they deem appropriate to the Superintendent or hislher designee. 
Sick leave incentive program pay shall be paid no later than the last pay period in March for the 
preceding calendar year and shall be counted for both overtime and retirement purposes. The 
payment shall be subject to the applicable tax withholdings. Any issues arising under this 
program are not subject to arbitration pursuant to Step 4 of the contractual grievance procedure. 
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ARTICLE V - INSURANCE 
Sec. I. Insurance 
(a). The Employer shall offer all employees, their spouses and their dependents 
medicalfhealth insurance (including a prescription drug plan) through the Empire Plan, offered 
by the New York State Health Insurance Program (NYSHIP). 
(b). The Employer shall also offer all employees, their spouses and their 
dependents medical/health insurance (including a prescription drug plan) through HMO plans 
through the Capital District Physicians Health Plan, P.O. Box 1784, Albany, New York, 12201­
1784, Mohawk Valley Physicians Health Plan, Inc.-MVP, P.O. Box 2207, Schenectady, New 
York, 12301 and Empire Blue Cross-Blue Shield-Blue Choice, P.O. Box 11815, Albany, New 
York,12211-0815. 
(c). Effective through March 31, 2007, the above health insurance plans will 
provide for a twenty dollar ($20.00) doctor co-pay. 
Effective April I, 2007, the above health ll1surance plans will provide for a 
twenty-five dollar ($25.00) doctor co-pay. 
(d). Effective April I, 2007, the prescription co-payments will be $10/$30 for 
MVP, $10/$25/$30 for Empire BC/BS Choice HMO, and $10/$20/$35 for CDPHP. 
For employees hired prior to January I, 2007, the Town shall pay the members a 
prescription reimbursement as follows: 
(i)	 All prescriptions will be reimbursed back to $15.00; 
(ii)	 effective January I, 2008, all prescriptions will be reimbursed back to 
$18.00. 
This prescription reimbursement shall not apply to employees hired after January 
1, 2007. 
(e). Effective April 1,2007, each employee hired prior to January 1,1990 shall 
contribute five percent (5%) of hislher annual medicallhealth insurance premium costs and the 
Employer shall pay ninety-five percent (95%) of said premium costs. 
(t). Each employee hired on January 1, 1990 through December 31, 2006 shall 
contribute ten percent (l0%) of his/her annual medicallhealth insurance premium costs and the 
Employer shall pay ninety percent (90%) of said premium costs. 
(g). Each employee hired on or after January 1, 2007 shall contribute a portion of 
hislher medicallhealth insurance premium costs in the following ratio: 
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Town Employee 
First year of employment through 
completion of 
Fifth year of employment 80% 20% 
Sixth year of employment through 
completion of 
Tenth year of employment 85% 15% 
Eleventh year of employment 
and thereafter 90% 10% 
(h). The Town agrees that its policy regarding access to retiree health insurance 
for members of this bargaining unit contained in the Town's Employee Personnel Manual 
(Article IV [RJ) shall remain as written, as of January I 1, 2007, until December 3 l, 2008. 
Employees/retirees hired prior to January 1, 1990 shall contribute a flat amount equal to five 
percent (5%) of the cost of said premium as of the date of the employee's date of retirement. 
Employees/retirees hired on January l, 1990 through December 31, 2006 shall contribute a flat 
amount equal to ten percent (J 0%) of the cost of said premium as of the date of the employee's 
date of retirement. 
Employeeslretirees hired on or after January 1, 2007 shall contribute an amount equal to ten 
percent (l0%) of the cost of said premi UITJ. 
(i) For employees hired prior to January 1, 1994, the employer shall pay one 
hundred percent (l 00%) of all premiums associated with the Dental Insurance Plan to be 
provided by the Dutchess Plan (CSEA). For employees hired on January 1, 1994, and thereafter, 
the employer shaH pay ninety percent (90%) of all the aforementioned dental insurance 
premiums and the employee shall contribute ten percent (10%) of the cost thereof. 
U). In the event a national health insurance program is adopted by the federal 
government, it is agreed that the parties will discuss the medical and dental portion of this 
contract so benefits are the same as at present but eliminating any duplicate benefits. 
(k). In the event more than one member of a family unit is eligible for health 
insurance by reason of his or her employment with the Town, the Town will provide (a) family 
coverage through one plan only for the family unit, or (b) will provide two individual plans, but 
will not provide two family plans. 
(1). The Town agrees to provide dental insurance through the Dutchess Plan 
(CSEA). The Town will continue to offer dental insurance through Connecticut General, if 
Connecticut General agrees to provide it. 
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(m). The Town agrees to provide, at no cost to the employee, V1SlOn care 
insurance (CSEA Gold-12 Plan) for employees only. Employees may upgrade to a family plan 
lat the employee's cost. 
Sec. 2. The Employer agrees to pay all contributions required to the New York State 
IRetirement Plan by whatever name it may be known on behalf of all employees who eject to 
Iparticipate in same on the Twenty Year Retirement Plan pursuant to Retirement and Social 
Securi ty Law Sec. 7S g, hand i. 
Sec. 3. The Employer shall make arrangements with the New York State Employees 
Retirement System for the purpose from such system on behalf of the employees of the 
guaranteed minimum ordinary death benefit. 
Sec. 4. The Employer shall provide coverage pursuant to the Disability Benefits Law of 
the State of New York on all employees, premiums therefore to be paid by the Employer. There 
shaJJ not be any duplicate payments of such insurance and sick leave benefits. 
Sec. S. Opt out program. An employee who elects not to receive health insurance .~ 
through the Town of Glenville to which he or she is entitled shall be paid 42% of the resulting 
savings to the Town of Glenville. Savings are realized if the employee is entitled to family 
coverage and chooses coverage for two, one, or not to be covered, is entitled to two person 
coverage and chooses coverage for one or not to be covered, is entitled to single coverage and 
chooses not to be covered. An employee who has not been covered by insurance provided by the 
Town of Glenville may opt out of such coverage without first opting in. Such employees will be 
paid 42% of the savings calculated on the average cost of the various insurance benefits available 
through the Town of Glenville. If any employee opts out of insurance coverage but thereafter 
decides to opt back in, the Town agrees to assist the employee in his/her efforts to renew 
coverage. 
ARTICLE VI - SENIORITY AND WORKING CONDITIONS 
Sec. 1. (a). Seniority shall be defined as the "net credited service" of the employee as 
hereinbefore detennined and posted by the Employer, together with service credited thereafter. 
(b). In all cases of layoffs, or reduction of forces with re-employment, the Employer 
shall give consideration to seniority. 
(c). In the reduction of forces, the Employer shall apply the principles of seniority as 
fo]\ows: 
(1) The employee in the job classification where the reduction is to take place, who 
has the least job classification seniority, shall be removed from the job first. 
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(2) If that employee has worked in another job classification, he shall have the right 
to transfer back into that classification providing he has more seniority (length of total 
employment with the Employer) than an employee in that job. 
(3) I f there is a restoration force, the employee shall have the right to be offered a re­
Instatement in the job from which laid off or transferred before any new employee is hired. 
(4) The provision of this Section shall not be deemed to affect the rights of exempt 
volunteer firemen and honorable discharged veterans pursuant to Sections 85 and 86 of the New 
York Civil Law. 
(5) The Heavy Equipment Mechanics and Welders shall be granted a clothing and 
cleaning allowance of three hundred and eighty-five ($385.00) dollars per year per employee to 
be paid by January 15 of each year to the employee by separate payroll check. For tax purposes, 
the entire clothing allowance set forth herein shall be treated and paid by the Town as W-2 
wages to the employee. 
(6) The remaining members of the Association shall be granted a clothing 
allowance of three hundred and ten ($310.00) dollars per year per employee to be paid by 
January 15 of each year to the employee. For tax purposes, the entire clothing allowance 
set forth herein shall be treated and paid by the Town as W-2 wages to the employee by 
separate payroll check. 
(7) The Town shall allow to each employee the sum of $1 00 toward the purchase of 
approved work boots. Employees must wear approved footwear, the unifonns provided by the 
Town or approved substitutes in accordance with current practices. 
ARTICLE VII - GRIEVANCE PROCEDURE 
Section 1: Grievance Policy 
A.	 The infonnal resolution of differences prior to the initiation of actions under the 
formal grievance procedure is urged, encouraged and desired by the Association and 
the Town. 
B.	 The time periods specified in this grievance procedure may be extended by mutual 
agreement. The parties may mutually agree when circumstances warrant to bypass 
steps of the grievance procedure. 
Section 2: Definitions 
A.	 A "grievance" is any alleged violation, misinterpretation, misapplication or inequitable 
application ofa term(s) of this Agreement. 
17
 
B.	 A "grievant" is the person(s) or entity submitting a grievance and can be an employee, a
 
group of employees or the Association on its own behalf or on behalf of an aggrieved
 
employee(s).
 
Section 3: Procedure 
Step I: All grievances shall be submitted in writing to the Superintendent of Highways 
within twenty (20) working days of the later of the date of the occurrence giving rise to the 
grievance or the date when the grievant should reasonably have been expected to become aware 
of the occurrence giving rise to the grievance. The grievance must contain a statement of facts 
and the section(s) of the contract alleged to have been violated. The Superintendent of Highways 
or his/her designee shall meet with the President of the Association or hislher designee and the 
grievant within five (5) working days from the receipt of the grievance and shall issue a wlitten 
decision within five (5) working days from the meeting. The written decision of the 
Superintendent of Highways shall be given to the grievant and the President of the Association 
or hislher designee. 
Step 2: If the grievance is not satisfactorily resolved at Step I, the grievance shall be 
sUbmitted, at the option of the Association, to the Town Supervisor within ten (10) working days 
from the receipt by the President of the Associati on or his/her designee of the written decision of 
the Superintendent of Highways. The Town Supervisor shall meet with the President of the 
Association or his/her designee within ten (10) working days from the receipt of the grievance 
and shall issue a written decision within five (5) working days from the meeting. The written 
decision of the Town Supervisor shall be given to the grievant and the President of the 
Association or hisfher designee. 
Step 3: If the grievance is not satisfactorily resolved at Step 2, it shall be submitted, at 
the option of the Association, to the Town Board by the President of the Association or hislher 
designee within ten (10) working days from receipt of the written decisIOn of the Town 
Supervisor. The Town Board shall meet with the President of the Association or hislher 
designee within twenty (20) working days from the receipt of the grievance and shall issue a 
written decision within ten (10) working days from the meeting. The written decision of the 
Town Board shall be given to the grievant and the President of the Association or hislher 
designee. 
Step 4: If the grievance is not satisfactorily resolved at Step 3, the grievance may be 
submitted to arbitration by the Association in accordance with the following: 
A.	 The proceeding shall be initiated by mailing and/or hand delivering to the Town ,j 
Supervisor and filing with the New York State Public Employment Relations Board, :1 
a demand for arbitration within ten (10) working days of the receipt of the Town 
Board's written decision. The demand for arbitration filed with the New York State 
Public Employment Relations Board shall be accompanied by a request for a list of 
Arbitrators from a panel of Arbitrators maintained by that Board. 
B. The Arbitrator shall have broad powers to hear and determine the issues presented. 
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C.	 Expenses of arbitration shall be borne equally by the parties. 
D.	 The decision of the Arbitrator shall be final and binding upon the parties subject to 
review pursuant to Article 75 of the New York State Civil Practice Law and Rules or 
other applicable statute(s). The Arbitrator shall not have the power to add to, subtract 
from or modify the provisions of this Agreement. The Arbitrator shall be confined to 
the precise issue(s) submitted for arbitration and shall have no authority to detennine 
any other issues not so submitted to the Arbitrator. 
Section 4: 
A.	 An employee is entitled to Association representation at alJ steps of the grievance 
procedure. 
B.	 Conferences and hearings held hereunder shall be held during non-working hours and 
conducted at a time and place which will afford a fair and reasonable opportunity for 
all persons to be present to attend. If, in the judgment of the Town Supervisor, 
conferences or hearings must be held during working hours, persons who participate 
shall be excused from their assignment without loss of payor time credits. 
C.	 Failure to process any grievance in accordance with the time limits heretofore stated 
for any step shall constitute a contractual bar to processing the claimed grievance. 
The parties agree that compliance with the steps and timeframes of this grievance 
procedure shalJ be a condition precedent to arbitration. A grievance deemed waived 
or abandoned pursuant to this Paragraph shall not be a binding precedent to the grant 
Or denial of any other grievance. 
D.	 Failure of the Town or its representative(s) to respond to a grievance in the manner 
prescribed within the time limits stated, at any step, shall entitle the grievance to 
proceed to the next step. However, such failure to respond shall not start the time 
running within which the grievant must proceed to the next step. 
Section 5: 
For purposes of this Article, a "working day" is defined as Monday through Friday, 
regardless of the actual schedule of the grievant, excluding holidays recognized by the Town as 
an employer. 
ARTICLE VIII - DISCIPLINARY PROCEDURE 
Discipline shall be imposed upon an employee pursuant to this Article. The procedure 
and remedies hereinafter provided for shall apply and be followed in lieu of the procedures and 
remedies set forth in Civil Service Law Section 75, which provision shall not apply to members 
of this unit. Notwithstanding the foregoing, discipline may be imposed, without recourse to this 
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disciplinary procedure or the procedure set forth in Civil Service Law Section 75, on unit 
employees who are subject to the Town's Drug Free Workplace and Substance Abuse testing 
policy and procedures. 
This disciplinary procedure shall apply to members m the non competitive and labor 
classes after one year of service with the Town. 
Section]; A disciplinary penalty, including discharge, shall only be imposed by the 
Town for just cause. 
Section 2: An employee shall be notified in advance, in writing, of his/her right to be 
represented at any disciplinary interrogation. Such representative shall not suffer any loss of 
earnings or be required to charge leave credits for reasonable time spent processing a disciplinary 
grievance during working hours. The Association representative, at the request of the employee, 
may be present at a disciplinary interrogation, disciplinary meeting and arbitration of a 
disciplinary action. 
Section 3: A person against whom removal or other disciplinary action is proposed shall 
receive written notice thereof. The notice of discipline shall speci fy the alleged acts and conduct 
identified as inappropriate including the dates, times and places when said acts or activities 
occurred and the penalty to be imposed. He/she shall be furnished with a copy of the charges 
preferred against him and shaJl be aJlowed ten (10) days from receipt of the written notice of 
discipline to answer the same in writing and demand arbitration pursuant to Article VlI, Section 
3 (Step 4). The President of the Association shall be provided with a copy of the notice of 
discipline within one (l) working day of the service of the notice of discipline on the employee. 
Section 4: The penalty identified in the notice of discipline will be implemented unless: 
A.	 The employee serves an answer and a demand for arbitration concerning the matter 
within ten (] 0) days of service of the notice of discipline; or 
B.	 An alternative resolution of the matter is agreed upon by the parties. 
Section 5: In the event that the employee demands arbitration: 
A.	 The matter shall proceed to arbitration in accordance with Article VII (Step 4); 
B.	 Any employee, against whom charges are preferred shall be pennitted to be represented 
by counsel and allowed to summon witnesses on hislher behalf; 
C.	 Within thirty (30) days of a request, the Town shall tum over the complete investigative 
file. 
Section 6: Suspension before Notice of Discipline: 
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(a). Prior to the issuance of a notice of discipline, or the exhaustion of the 
disciplinary process in this Article following the issuance of a notice of discipline, an employee 
may be suspended without pay by the Highway Superintendent immediately: 
(1). When the employee's continued presence on the job represents a potential 
hann to persons or property or would interfere with the Town operations, or 
(2). When the employee has been charged with conduct, which would constitute 
the commission of a crime. 
In the event an employee is suspended without pay in either of the foregoing situations, a 
notice of discipline will be issued to the employee within 48 hours of such action, if such notice 
has not been previously issued. 
(b). In the event an employee has been charged with the commission of a crime, the 
employee will notify the Highway Superintendent of the disposition of the criminal charge(s), 
and will provide the Highway Superintendent with a certified copy of such disposition, within 
five (5) days thereof. In the event the employee is found innocent of the charge(s), helshe shall 
be reinstated with back pay within five days of receipt of the certified copy of the disposition. In 
the event the employee is found guilty of the charge(s) or pleads guilty to a lesser charge, but 
still a crime, the employee's employment with the Town will be tenninated without any further 
proceedings including any recourse to the grievance procedure contained in Article XII of this 
agreement concerning the suspension without pay andlor the dismissal. 
Nothing contained in the foregomg paragraph shall limit the Town from pursuing 
disciplinary action against the employee during the pendency of a criminal charge(s) when the 
Town has independent evidence of inappropriate conduct or activities of the employee. 
Section 7: If the employee is found guilty of the charges, disciplinary penalties shall 
consist of a written reprimand, fine, suspension without pay, demotion in grade or title, or 
discharge. 
Section 8: No removal or disciplinary proceeding shall be commenced more than 
eighteen (18) months after the occurrence of the alleged incompetency or misconduct 
complained of and described in the charges. Notwithstanding the foregoing, the employee's 
record of employment with the Town may be reviewed and considered with respect to the 
appropriateness of any discipline imposed on the employee. The employee's record of 
employment shall reflect the application of Section 13 herein. 
Section 9: The Arbitrator shall confine himselffherself to detennine the guilt or 
innocence of the employee and/or the appropriate penalty. Said Arbitrat0r shall not add to, 
subtract from, or modify the provisions of this agreement. 
Section ]0: Expenses of arbitration shall be borne equally by the parties to the 
proceeding. 
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Section I I: All disciplinary proceedings under this Article shall be closed to the public. 
Section 12: In any case where the employee is acquitted of the charges, the employee's
 
records shall refl eet the charges and any documents pertaining to the acquittal.
 
Section 13: Personnel Records. The records pel1aining to a reprimand wIll stay in an 
employee's personnel file for a period of one year, to a fine for the period of one and one-hal f 
years, to a suspension without pay for a period of two years, and to a demotion for a period of 
two and one-half years. 
ARTICLE IX - WORKER'S DISABILITY BENEFITS PROCEDURE 
Sec. 1. This procedure applies to employees who are or become disabled from working 
for the Town as the result of an accident or illness as defined in the New York State Workers' 
Compensation Law. 
Sec. 2. Such employees shall be considered on "Worker's Compensation Leave" until 
medically cleared to return to the full duties of their positions. 
Sec. 3. The Town shall pay such employee his full pay until such time as the employee 
begins receiving Worker's Compensation pay directly. While the employee is receiving 
Worker's Compensation pay directly, the Town shall pay the employee the difference between 
the employee's regular full pay and the amount of the Worker's Compensation pay, without 
charge to the employee's contractual leave benefits. 
Sec. 4. In the event the employee is disabled from working for a period in excess of nine 
months, the Town's obligation to maintain the employee at the equivalent of full pay (without 
charge to leave credits) shall cease nine months from the date of the employer's disability. 
Sec. 5. However, if the employee remains on Worker's Compensation after the first nine 
months from the date of disability, the employee shall be entitled to be paid thereafter from his 
sick leave bank the difference between his Workers' Compensation pay and his regular, full 
weekly pay. Sick leave pay may be added to Worker's Compensation pay to the extent of the 
employee's accumulated credits, for a period not to exceed eighteen months from the employee's 
date of disability. 
Sec. 6. The Town agrees that it shall not commence Section 71 Civil Service Law 
tennination proceedings against employees who are in "Worker's Compensation Leave" status 
for a period of eighteen months. 
Sec. 7. The Association recognizes the Town's right to hire temporary employees and 
the Town recognizes that such temporary employees shall be in the Association's bargaining 
unit. In the event a temporary employee is hired to fill the position of an employee who is on 
"Worker's Compensation Leave" status, upon the return to work of the previously disabled 
employee who returns to work prior to tennination pursuant to Section 71 of the Civil Service 
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Law, the temporary employee shall be removed from the disabled employee's position and the 
disabled employee shall return to his position. i 
I,' 
I 
t 
Sec. 8. In the event an employee is terminated pursuant to said Section 71, he shall be ~ 
paid for all accumulated leave time which remains standing to his credit at the time of ~ 
tennination	 ( 
I 
Sec. 9. Date of disability as used herein shall mean the date the Worker's Compensation 
Board detcnnines as the employee's date of disability. If sick leave is charged by the employer 
prior to the detenl1ination of Worker's Compensation status, it shall be reimbursed. 
ARTICLE X - CONSTRUCTION CLAUSES AND MISCELLANEOUS 
Sec. I. The Employer reserves unto itself all rights not specifically granted to the 
employees or the Association by this Agreement of the Public Fair Employment Act or other 
applicable statutes of the State of New York. 
Sec. 2. Should any part of this Agreement or any provIsIOns herein contained be 
rendered invalid by reason of any existing or subsequently enacted legislation, or act of any 
authorized agency of government, or by the decree of a court of competent jurisdiction, such 
invalidation of such pali or portions of this Agreement shall not invalidate the remaining portions 
thereof and they sha}] remain in full force and effect. 
Sec. 3. This Agreement shall become effective January I, 2006, and shall tenninate at 
the close of business December 31, 2008. 
Sec. 4. It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of the law or by 
providing the additional funds therefore shall not become effective until the Town Board has 
gi ven approval. 
Sec. 5. In the event that prior to the 31 sl of December, 2008, a new written agreement has 
not been entered into between the parties, all of the tenns, covenants and conditions of this 
Agreement shall continue to be binding on the parties until such time as a new written 
Agreement is executed by both parties. 
ARTICLE XI - INTERNAL REVENUE CODE SECTION 125 PLAN 
The Employer shall continue to maintain its current plan pursuant to the provisions of 
Section 125 of the Internal Revenue Code for all employees. 
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IN WITNESS WHEREOF, the Town Board of the Town of Glenville, New York, has 
caused this instrument to be signed by its Town Supervisor and its Corporate Seal to be hereunto 
affixed, and the Town of Glenville Highway Department Employees Association has caused this 
instrument to be signed by its President the day and year first above wlitten. 
Town of Glenville Town of Glenville 
Highway Employees Association 
___.• , It.~~A ~ ~~ 
B y:------!.~oL.:>.L----.:=-.L_'~q::....:=-------~ ---=::::g"y: --~ '~ 
Michael Sebum Frank X. Quinn 
President Town Supervisor 
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WORK RULES
 
All	 time is TIME CLOCK time: START, LUNCH, QUIT, etc. 
I.	 Stan time is 7:00 a.m. 
a. Change clothes prior to 7:00 a.m. 
2.	 Morning coffee break 
a. Hold to 15 minutes, generally from 9:00 to 9: 15 a.m. except in unusual situations. 
b. Coffee at nearest diner. 
c. Two or more in garage, send out. 
d.	 When working more than 5 minutes from diner, send out. 
3.	 Lunch break 
a. If leaving, wait until 12:00 noon and return by 12:30 p.m. 
b.	 If eating in the garage, enter the lunchroom at 12 :00 noon and return to work at 
12:30 p.m. 
c. Unless staying on the job site for lunch, the work vehicle may be used. 
d.	 The employee is not to leave the job site until 10 minutes before the lunch period (at 
noon except in unusual situations) and return to the job site no later than 12:40 p.m. 
4.	 Afternoon coffee break 
a. If in the garage, send out and drink at your workstation. 
b. Outside crews, drink at your workstation or on the run. 
S.	 End of day routine 
a. No one back to garage prior to 3:20 p.m. unless authorized or necessary. 
b.	 If early arrival back at garage is unavoidable, find something work related to do. 
c.	 Enter lunchroom [0 change and cleanup no earlier than 3 :20 p.m. 
6.	 Crews are to call in to G-l, G-2 or Glenville 2 when commencing and ending coffee and 
lunch breaks 
7.	 No tools or implements leave the department, without exception 
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MEMORANDUM OF AGREEMENT
 
BETWEEN
 
THE TOWN OF GLENVILLE
 
AND
 
THE GLENVILLE HIGHWAY DEPARTMENT
 
EMPLOYEES ASSOCIATION
 
The Town of Glenville ("Town" or "Employer") and the Glenville Highway 
Department Employees Association ("Association") are parties to a Collective Bargaining 
Agreement for a stated term of January 1, 2004 through December 31, 2005 ("Collective 
Bargaining Agreement"). Subject to ratification by the Town and the Association, the parties 
hereby agree to modify the Collective Bargaining Agreement as follows: 
1. ARTICLE II-COMPENSATION, LONGEVITY AND HOURS OF EMPLOYMENT, 
Sec. 1. shall be amended to reflect wage increases as follows: 
A. Effective January 1,2006: 3.25% 
B. Effective January 1, 2007: 2% 
C. Effective June 24,2007: 2% 
D. Effective January 1,2008: 2% 
E. Effective July 1, 2008: 2%
 
Sec. 1. shall be amended to add the following:
 
"Compensation paid to employees of the Association shall be as follows:
 
Title Hourly 
Rate 
Effective 
1/1/06 
Hourly 
Rate 
Effective 
111/07 
Hourly 
Rate 
Effective 
6/24/07 
Hourly 
Rate 
Effective 
1/1/08 
Hourly 
Rate 
Effective 
7/1/08 
Laborer $19.35 $19.74 $20.13 $20.53 $20.94 
Automotive Mechanic HeloerlLaborer $19.35 $19.74 $20.13 $20.53 $20.94 
Motor Equipment Operator (Lll!ht) $20.53 $20.94 $21.36 $21.79 $22.23 
Motor Equipment Ooerator (Medium) $21.57 $22.00 $22.44 $22.85 $23.31 
Motor Equipment Operator 
(Medium)/Parks, 
Buildings and Grounds Crew Leader 
$22.87 $23.33 $23.80 $24.28 $24.76 
Motor Equipment Ooerator (HeavY) $22.87 $23.33 $23.80 $24.28 $24.76 
Welder $22.87 $23.33 $23.80 $24.28 $24.76 
Heavy Equipment Mechanic $22.87 $23.33 $23.80 $24.28 $24.76 
Senior Automotive Mechanic $23.49 $23.96 $24.44 $24.93 $25.43 

~ad Maintenance Supervisor I $24.01 l]EA9-~,----$_24~.9_R__~1_$2_5_.4_8__I_$_25_.9_9_~ 
For laborers, which includes automotive mechanic/laborers, hired after 111198, the wages 
are as follows: 
Year Hourly 
Rate 
Effective 
1/1/06 
Hourly 
Rate 
Effective 
1/1/07 
Hourly 
Rate 
Effective 
7/1/07 
Hourly 
Rate 
Effective 
1/l/08 
Hourly 
Rate 
Effective 
7/1/08 
First Year $12.54 $12.79 $13.04 $13.30 $13.57 
Second Year $13.32 $13.59 $13.86 $14.14 $14.42 
Third Year $14.09 $14.37 $14.66 $14.95 $15.23 
Fourth Year $14.86 $15.16 $15.46 $15.77 $16.08 
Fifth Year (as in contract) $19.35 $19.74 $20.13 $20.53 $20.94 
All wage increases shall be fully retroactive to January 1, 2006 and shall be paid to 
bargaining unit members as soon as practicable after ratification by both parties. 
2. Effective, January 1,2007, ARTICLE II - COMPENSATION LONGEVITY PAY 
AND HOURS OF EMPLOYMENT, Sec. 2. Longevity, (a.-d.) shall be amended to read as 
follows: 
(a). Each employee shall receive	 an additional thirty cents ($.30) per hour upon 
completion of five (5) consecutive and uninterrupted years of service; 
(b). Thirty cents ($.30) per hour upon completion of ten (10) consecutive and 
uninterrupted years of service; 
(c). Thirty cents ($.30) per hour upon completion of fifteen (15) consecutive and 
uninterrupted years of service; 
(d). Thirty cents ($.30) per hour upon completion of twenty (20) consecutive and 
uninterrupted years of service. 
Effective, January 1, 2008, ARTICLE II - COMPENSATION LONGEVITY PAY AND 
HOURS OF EMPLOYMENT, Sec. 2. Longevity, (a.-d.) shall be amended to read as follows: 
(a). Each employee shall receive an additional thirty-five cents ($.35) per hour upon 
completion of five (5) consecutive and uninterrupted years of service; 
(b). Thirty-five cents ($.35) per hour upon completion of ten (10) consecutive and 
uninterrupted years of service; 
(c). Thirty-five cents ($.35) per hour upon completion of fifteen (15) consecutive and 
uninterrupted years of service; 
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(d). Thirty-five cents ($.35) per hour upon completion of twenty (20) consecutive and 
uninterrupted years of service. 
3. Effective January 1, 2007, ARTICLE II - COMPENSATION, LONGEVITY AND 
,/ 
HOURS OF EMPLOYMENT, Sec. 9. shall be amended to change "twenty (20) hours" to "ten 
(10) hours". 
4. Effective January!, 2007, ARTICLE II - COMPENSATION, LONGEVITY AND 
"J" 
HOURS OF EMPLOYMENT, Sec. 10. shall be amended to read as follows: 
"Employees shall have the option of receiving compensatory time-off at the 
appropriate overtime rates outlined above in Sections 4 and 5 in lieu of overtime. 
Effective January 1, 2007, the employee may accumulate up to 200 hours of 
compensatory time. Any accumulated unused hours of compensatory time in 
excess of 200 hours shall be paid to the employee at hislher then hourly rate in the 
first pay period in December 2007. Effective January 1,2008, an employee may 
accumulate up to 180 hours of compensatory time. Any accumulated unused 
hours of compensatory time in excess of 180 hours shall be paid to the employee 
at hislher then hourly rate in the first pay period in December 2008. At the 
member's request, compensatory time which has been accumulated by that 
member may be turned in for the cash equivalent and deducted from his/her 
compensatory time balance. The use of compensatory time shall be in accordance 
with Article Ill. Sec. 3.". 
5. ARTICLE III - HOLIDAY AND HOLIDAY PAY SCHEDULE shall be amended by 
adding "VACATION" to the title of the Article and by adding a new Sec. 4. to read as follows: 
"Effective January 1, 2008, an employee shall be compensated at hislher straight 
time pay rate for up to 40 hours of vacation time which he/she does not use in a 
calendar year. Such payment shall be made to the employee in the second 
paycheck following the end of the calendar year in which vacation time was not 
used. Payment shall be based on the pay rate in effect on December 31 of the 
calendar year in which the vacation time was accrued." 
6. Effective the first full month after issuance of all retro-active pay, ARTICLE IV - ,I' 
SICK LEAVE AND OTHER LEAVE, Sec. 3(a). shall be amended as follows: Change "One 
hundred forty-four (144)" to "One hundred twenty (120)" and change "twelve (12)" to "ten 
(10)". 
7. ARTICLE IV - SICK LEAVE AND OTHER LEAVE, shall be amended by adding a 
new Sec. 8. which shall read as follows: 
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"Effective January I, 2007, there shall be an annual incentive program for limited 
use of sick leave during a calendar year (January 1 - December 31) which will 
provide each employee with a lump sum annual payment based upon utilization of 
sick leave for any purpose as follows: 
Utilization (Days) Pay Out 
5 $ 125 
4.5 $ 125 
4 $ 250 
3.5 $ 250 
3 $ 375 
2.5 $ 375 
2 $ 500 
1.5 $ 500 
1 $ 750 
.5 $1,000 
o $1,000 
For purpose of this incentive program only, use of 4 hours or less of sick time in any 
given workday (5 hours or less for the scheduled 10 hour days) shall constitute use of .5 
ofa sick day. Use of more than 4 hours of sick time in any given work day (more than 5 
hours on scheduled 10 hour days) shall constitute use of a full day of sick leave. For 
purposes of this policy only, any use of sick leave for a work related injury only may be 
excused by the Superintendent based upon the facts and circumstances of the matter. 
Employees shall be entitled to present any relevant information they deem appropriate to 
the Superintendent or hislher designee. 
Sick leave incentive program pay shall be paid in the last pay period in March for 
the preceding calendar year and shall be counted for both overtime and retirement 
purposes. The payment shall be subject to the applicable tax withholdings." Any 
issues arising under this program are not subject to arbitration pursuant to Step 4 
of the contractual grievance procedure. 
8. With the exception of paragraph (h) below, which paragraph (h) shall be effective 
upon	 ratification of this memorandum of agreement by both parties, ARTICLE V ­
INSURANCE Sec. I. Insurance shall be amended effective in the first full month after issuance 
of all retro-active pay to read as follows: 
(a)	 The Employer shall offer all employees, their spouses and their dependents 
medicallhealth insurance (including a prescription drug plan) through the Empire 
Plan, offered by the New York State Health Insurance Program (NYSHIP). 
(b)	 The Employer shall also offer all employees, their spouses and their dependents 
medicaVhealth insurance (including a prescription drug plan) through HMO plans 
through the Capital District Physicians Health Plan, P.O. Box 1784, Albany, New 
York, 12201-1784, Mohawk Valley Physicians Health Plan, Inc.-MVP, P.O. Box 
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2207, Schenectady, New York, 12301 and Empire Blue Cross-Blue Shield-Blue 
Choice, P.O. Box 11815, Albany, New York, 12211-0815. 
(c)	 The above health insurance plans will provide for a twenty-five dollar ($25.00) 
doctor co-pay. 
(d)	 The prescription co-payments will be $10/$30 for MVP, $10/$25/$30 for Empire 
BCIBS Choice HMO, and $10/$20/$35 for CDPHP. 
For employees hired prior to January 1, 2007, the Town shall pay the members a 
prescription reimbursement as follows: 
(i) All prescriptions will be reimbursed back to $15.00; 
(ii) effective January 1, 2008, all prescriptions will be reimbursed back to 
$18.00. 
This prescription reimbursement shall not apply to employees hired after January 1, 
2007. 
(e)	 Each employee hired prior to January 1, 1990 shall contribute five percent (5%) of 
hislher annual medicallhealth insurance premium costs and the Employer shall pay 
ninety-five percent (95%) of said premium costs. 
(f)	 Each employee hired on January 1, 1990 through December 31, 2006 shall 
contribute ten percent (10%) of his/her annual medicallhealth insurance premium 
costs and the Employer shall pay ninety percent (90%) of said premium costs. 
(g)	 Each employee hired on or after January 1, 2007 shall contribute a portion of 
hislher medicallhealth insurance premium costs in the following ratio: 
Town Employee 
First year of employment through 
completion of 
Fifth year ofemployment 80% 20% 
Sixth year of employment through 
completion of 
Tenth year of employment 85% 15% 
Eleventh year of employment 
and thereafter 90% 10% 
(h)	 Upon ratification of this Memorandum of Agreement by both parties, the Town 
agrees that its policy regarding access to retiree health insurance for members of 
this bargaining unit contained in the Town's Employee Personnel Manual (Article 
IV [R]) shall remain as written, as of January 11, 2007, until December 31, 2008. 
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Employees/retirees hired prior to January 1, 1990 shall contribute a flat amount 
equal to five percent (5%) of the cost of said premium as of the date of the 
employee's date of retirement. 
Employees/retirees hired on January 1, 1990 through December 31, 2006 shall 
contribute a flat amoWlt equal to ten percent (l 0%) of the cost of said premium as 
of the date of the employee's date of retirement. 
Employees/retirees hired on or after January 1, 2007 shall contribute an amoWlt 
equal to ten percent (10%) of the cost of said premium. 
(i)	 For employees hired prior to January 1, 1994, the employer shall pay one hWldred qi! 
percent (l00%) of all premiums associated with the Dental Insurance Plan to be 
provided by the Dutchess Plan (CSEA). For employees hired on January 1, 1994, 
and thereafter, the employer shall pay ninety percent (90%) of all the 
aforementioned dental insurance premiums and the employee shall contribute ten 
percent 00%) of the cost thereof. 
The current (c), (d), (e) and (D shall be re-lettered as (i), (k), (1) and (m) respectively. 
9. Add a new Article to the Collective Bargaining Agreement entitled "INTERNAL 
REVENUE CODE SECTION 125 PLAN" which shall provide as follows: 
The Employer shall continue to maintain its current plan pursuant 
to the provisions of Section 125 of the Internal Revenue Code for 
all employees. 
10. ARTICLE VI - SENIORITY AND WORKING CONDITIONS Sec. I.(t). and (g). 
will be changed as follows: 
(t).	 The Heavy Equipment Mechanics and Welders shall be granted a clothing 
and cleaning allowance of three hundred and eighty-five ($385.00) dollars 
per year per employee to be paid by January 15 of each year to the employee 
by separate payroll check. For tax purposes, the entire clothing allowance 
set forth herein shall be treated and paid by the Town as W-2 wages to the 
employee. 
(g).	 The remaining members of the Association shall be granted a clothing 
allowance of three hWldred and ten ($310.00) dollars per year per employee 
to be paid by January 15 of each year to the employee. For tax purposes, the 
entire clothing allowance set forth herein shall be treated and paid by the 
Town as W-2 wages to the employee by separate payroll check. 
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11.	 ARTICLE VIl- GRIEVANCE PROCEDURE shall be replaced with the following: 
ARTICLE VII - GRIEAVANCE AND ARBITRATION 
Section l: Grievance Policy 
A.	 The informal resolution of differences prior to the initiation of actions under the 
formal grievance procedure is urged, encouraged and desired by the Association and 
the Town. 
B.	 The time periods specified in this grievance procedure may be extended by mutual 
agreement. The parties may mutually agree when circumstances warrant to bypass 
steps of the grievance procedure. 
Section 2: Definitions 
A.	 A "grievance" is any alleged violation, misinterpretation, misapplication or inequitable 
application of a term(s) of this Agreement. 
B.	 A "grievant" is the person(s) or entity submitting a grievance and can be an employee, a 
group of employees or the Association on its own behalf or on behalf of an aggrieved 
employee(s). 
Section 3: Procedure 
Step 1: All grievances shall be submitted in writing to the Superintendent of Highways within 
twenty (20) working days of the later of the date of the occurrence giving rise to the grievance or 
the date when the grievant should reasonably have been expected to become aware of the 
occurrence giving rise to the grievance. The grievance must contain a statement of facts and the 
section(s) of the contract alleged to have been violated. The Superintendent of Highways or 
his/her designee shall meet with the President of the Association or hislher designee and the 
grievant within five (5) working days from the receipt of the grievance and shall issue a written 
decision within five (5) working days from the meeting. The written decision of the 
Superintendent of Highways shall be given to the grievant and the President of the Association 
or hislher designee. 
Step 2: If the grievance is not satisfactorily resolved at Step 1, the grievance shall be submitted, 
at the option of the Association, to the Town Supervisor within ten (10) working days from the 
receipt by the President of the Association or hislher designee of the written decision of the 
Superintendent of Highways. The Town Supervisor shall meet with the President of the 
Association or hislher designee within ten (10) working days from the receipt of the grievance 
and shall issue a written decision within five (5) working days from the meeting. The written 
decision of the Town Supervisor shall be given to the grievant and the President of the 
Association or hislher designee. 
Step 3: If the grievance is not satisfactorily resolved at Step 2, it shall be submitted, at the option 
of the Association, to the Town Board by the President of the Association or hislher designee 
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within ten (l0) working days from receipt of the written decision of the Town Supervisor. The 
Town Board shall meet with the President of the Association or hislher designee within twenty 
(20) working days from the receipt of the grievance and shall issue a written decision within ten 
(l0) working days from the meeting. The written decision of the Town Board shall be given to 
the grievant and the President of the Association or hislher designee. 
Step 4: If the grievance is not satisfactorily resolved at Step 3, the grievance may be submitted 
to arbitration by the Association in accordance with the following: 
A.	 The proceeding shall be initiated by mailing and/or hand delivering to the Town 
Supervisor and filing with the New York State Public Employment Relations Board, 
a demand for arbitration within ten (10) working days of the receipt of the Town 
Board's written decision. The demand for arbitration filed with the New York State 
Public Employment Relations Board shall be accompanied by a request for a list of 
Arbitrators from a panel of Arbitrators maintained by that Board. 
B.	 The Arbitrator shall have broad powers to hear and determine the issues presented. 
C.	 Expenses ofarbitration shall be borne equally by the parties. 
D.	 The decision of the Arbitrator shall be final and binding upon the parties subject to 
review pursuant to Article 75 of the New York State Civil Practice Law and Rules or 
other applicable statute(s). The Arbitrator shall not have the power to add to, subtract 
from or modify the provisions of this Agreement. The Arbitrator shall be confined to 
the precise issue(s) submitted for arbitration and shall have no authority to determine 
any other issues not so submitted to the Arbitrator. 
Section 4: 
A.	 An employee is entitled to Association representation at all steps of the grievance 
procedure. 
B.	 Conferences and hearings held hereunder shall be held during non-working hours and 
conducted at a time and place which will afford a fair and reasonable opportunity for 
all persons to be present to attend. If, in the judgment of the Town Supervisor, 
conferences or hearings must be held during working hours, persons who participate 
shall be excused from their assignment without loss of payor time credits. 
C.	 Failure to process any grievance in accordance with the time limits heretofore stated 
for any step shall constitute a contractual bar to processing the claimed grievance. 
The parties agree that compliance with the steps and timeframes of this grievance 
procedure shall be a condition precedent to arbitration. A grievance deemed waived 
or abandoned pursuant to this Paragraph shall not be a binding precedent to the grant 
or denial of any other grievance. 
D.	 Failure of the Town or its representative(s) to respond to a grievance in the manner 
prescribed within the time limits stated, at any step, shall entitle the grievance to 
proceed to the next step. However, such failure to respond shall not start the time 
running within which the grievant must proceed to the next step. 
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Section 10: Expenses of arbitration shall be borne equally by the parties to the proceeding. 
Section 11: All disciplinary proceedings under this Article shall be closed to the public. 
Section 12: In any case where the employee is acquitted of the charges, the employee's records 
shall reflect the charges and any documents pertaining to the acquittal. 
Section 13: Personnel Records. The records pertaining to a reprimand will stay in an 
employee's personnel file for a period of one year, to a fine for the period of one and one-half 
years, to a suspension without pay for a period of two years, and to a demotion for a period of 
two and one-half years. 
13. The term of the successor agreement shall be January 1,2006 through December 31, 
2008. 
14. Conform dates to term ofcontract where applicable. 
15. Except as specifically modified herein, the current Collective Bargaining Agreement 
between the parties shall be continued without change. 
16. The Association and the Town acknowledge that this Memorandum of Agreement is 
subject to ratification by the membership of the Association and the Town Board. 
-th , 
AGREED TO THIS I ZDAY OF--I.:---<-f''-'1 Zvu1 
TOWN OF GLENVILLE	 TOWN OF GLENVILLE 
IDGHWAY DEPARTMENT 
EMPLOYEES ASSOCIATION 
By: ~~s:U~By: 
President 
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Employees/retirees hired prior to January 1, 1990 shall contribute a flat amount 
equal to five percent (5%) of the cost of said premium as of the date of the 
employee's date of retirement. 
Employees/retirees hired on January 1, 1990 through December 31, 2006 shall 
contribute a flat amount equal to ten percent (10%) of the cost of said premium as 
of the date of the employee's date of retirement. 
Employees/retirees hired on or after January I, 2007 shall contribute an amount 
equal to ten percent (l0%) ofthe cost of said premium. 
(i)	 For employees hired prior to January 1, 1994, the employer shall pay one hundred 
percent (100%) of all premiums associated with the Dental Insurance Plan to be 
provided by the Dutchess Plan (CSEA). For employees hired on January 1, 1994, 
and thereafter, the employer shall pay ninety percent (90%) of all the 
aforementioned dental insurance premiums and the employee shall contribute ten 
percent (l0%) ofthe cost thereof. 
The current (c), (d), (e) and (f) shall be re-Iettered as (j), (k), (1) and (m) respectively. 
9. Add a new Article to the Collective Bargaining Agreement entitled "INTERNAL 
REVENUE CODE SECTION 125 PLAN" which shall provide as follows: 
The Employer shall continue to maintain its current plan pursuant 
to the provisions of Section 125 of the Internal Revenue Code for 
all employees. 
10.	 ARTICLE VI - SENIORITY AND WORKING CONDITIONS Sec. l.(f). and (g). 
will be changed as follows: 
(t).	 The Heavy Equipment Mechanics and Welders shall be granted a clothing 
and cleaning allowance of three hundred and eighty-five ($385.00) dollars 
per year per employee to be paid by January 15 of each year to the employee 
by separate payroll check. For tax purposes, the entire clothing allowance 
set forth herein shall be treated and paid by the Town as W-2 wages to the 
employee. 
(g).	 The remaining members of the Association shall be granted a clothing 
allowance of three hundred and ten ($310.00) dollars per year per employee 
to be paid by January 15 ofeach year to the employee. For tax purposes, the 
entire clothing allowance set forth herein shall be treated and paid by the 
Town as W-2 wages to the employee by separate payroll check. 
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"Effective January 1,2007, there shall be an annual incentive program for limited 
use of sick leave during a calendar year (January I - December 31) which will 
provide each employee with a lump sum annual payment based upon utilization of 
sick leave for any purpose as follows: 
Utilization (Days) Pay Out 
5 $ 125 
4.5 $ 125 
4 $ 250 
3.5 $ 250 
3 $ 375 
2.5 $ 375 
2 $ 500 
1.5 $ 500 
1 $ 750 
.5 $1,000 
o $1,000 
For purpose of this incentive program only, use of 4 hours or less of sick time in any 
given workday (5 hours or less for the scheduled 10 hour days) shall constitute use of .5 
of a sick day. Use of more than 4 hours of sick time in any given work day (more than 5 
hours on scheduled 10 hour days) shall constitute use of a full day of sick leave. For 
purposes of this policy only, any use of sick leave for a work related injury only may be 
excused by the Superintendent based upon the facts and circumstances of the matter. 
Employees shall be entitled to present any relevant information they deem appropriate to 
the Superintendent or hislher designee. 
Sick leave incentive program pay shall be paid ,in: the last pay period in March for 
the preceding calendar year and shall be counted for both overtime and retirement 
purposes. The payment shall be subject to the applicable tax withholdings." Any 
issues arising under this program are not subject to arbitration pursuant to Step 4 
ofthe contractual grievance procedure. 
8. With the exception of paragraph (h) below, which paragraph (h) shall be effective 
upon	 ratification of this memorandum of agreement by both parties, ARTICLE V ­
INSURANCE Sec. 1. Insurance shall be amended effective in the first full month after issuance 
of all retro-active pay to read as follows: 
(a)	 The Employer shall offer all employees, their spouses and their dependents 
medicallhealth insurance (including a prescription drug plan) through the Empire 
Plan, offered by the New York State Health Insurance Program (NYSHIP). 
(b)	 The Employer shall also offer all employees, their spouses and their dependents 
medical/health insurance (including a prescription drug plan) through HMO plans 
through the Capital District Physicians Health Plan, P.O. Box 1784, Albany, New 
York, 12201-1784, Mohawk Valley Physicians Health Plan, Inc.-MVP, P.O. Box 
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